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Impacts of Various School-Level Factors on Teachers’ Occupational Health
and Consequences of National College Examination on Chinese Students

Jian Wang
Raymond Flores

We are pleased to present the Summer 2026 Issue of Volume 29 of the Educational Research
and Development Journal. This issue features two articles. The first examines the complex effects
of teacher appraisal, school leadership, and context on teachers’ occupational health. The second
investigates the intense and long-lasting social, cognitive, and emotional consequences of the
National College Examination for students and their families.

Teachers’ strong sense of occupational health helps them recognize and manage their physical,
mental, and environmental work factors, building a psychological buffer and supporting career
longevity. Consequently, it could help teachers prevent burnout (Oliveira et al., 2025), maintain
instructional focus, engagement, and professional achievement (Chen et al., 2025), and reduce the
risk of leaving the profession early (Arnold & Rahimi, 2025). School leadership, teaching appraisal
(Mosley et al., 2025), and instructional support (Nwoko et al., 2023) presumably play important
roles in shaping teachers’ occupational health.

Using multilevel modeling of district-wide survey data from 1,908 teachers across 47 schools
in 2021-2022, Tian, McCarthy, and Miller examined how teacher appraisals, school leadership, and
instructional support and resources influenced teachers’ occupational health after the pandemic.
The study found that teachers in high-poverty schools had a weaker sense of occupational health,
whereas those in schools with more racially minoritized students reported better occupational
outcomes after accounting for poverty level, leadership, and school context. Most variation
occurred within schools rather than between schools, suggesting that structural inequities within
schools were more likely to shape teachers’ sense of occupational health. However, leadership
quality and stability showed weaker associations with teachers’ sense of occupational health,
especially after the pandemic.

The National College Examination, Gao Kao, is the largest and most influential standardized
examination in the world, with 80-90% of high school graduates in China, equivalent to over 10
million students, participating each year over the last 20 years (Bullard, 2025). While about 70%
of students pass the examination to enter various universities and colleges, only about 500,000
students can enter the top 100 universities in China, which will make or break their future (Jia et
al., 2025). Consequently, this exam often produces feelings of failure among millions of people
who either cannot enter the universities they expected or cannot enter any at all (Wang et al.,
2023).

Drawing on semi-structured interviews and follow-up surveys with 16 participants who
perceived their Gao Kao experiences as failures, Lu and Chang qualitatively examined
participants’ perceptions of the Gao Kao and their understanding of the immediate and long-term
consequences of failing the exam. The study revealed that a long-standing Chinese sociocultural
context that emphasizes academic achievement, collectivism, and loss of face had a greater impact
on participants’ sense of failure in the examination than the scores alone. Participants described
the GaoKao’s interconnected pragmatic, social, cognitive, and emotional consequences for
students and their recovery trajectories, ranging from short-term distress to prolonged
psychological impact. Among these impacts, parental reactions and parents’ educational and
occupational backgrounds shaped the intensity and duration of participants’ failure experiences
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in the examination. These experiences, featuring a culturally embedded process of meaning-
making and adaptation, can be interpreted through a culminating theoretical lens.

We hope this issue will deepen your understanding of how system-level factors at the school,
professional, and national levels influence teachers' occupational health and students’ social,
cognitive, and psychological development, engagement, and decision-making related to their
aspirations and adaptation to their professional and social environment. It will also expand your
knowledge of the relationships among social, professional, and school contexts and teachers’
instruction and students’ learning. We further hope this issue will serve as a valuable resource for
you to examine similar topics in greater depth, breadth, and continuity.

In the end, we thank all the reviewers for their thorough and constructive suggestions and
comments. We also encourage all members of the Chinese American Educational Research and
Development Association, as well as other professional researchers and practitioners, to contribute
to the Educational Research & Development Journal. These contributions will help make the
journal a high-quality outlet for advancing our understanding of various professional education
issues.
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